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Abstract

The objectives of this research were to identify the top seven Character Strengths of Thai people
in the Bangkok Metropolis and to investigate relationships among those seven Character Strengths, life
satisfaction, and job satisfaction of Thai people The participants were 3,562 Thai males and females
aged 17-60 years old in the Bangkok Metropolis The research instrument was the Values in Action
Inventory of Strengths (VIA-IS; Peterson & Seligman, 2004) widely used over the world in identifying 24

Character Strengths of people in 40 different countries.

Results showed that the top seven Character Strengths, so called "The Seven Signature Strengths
of Thai People" in the Bangkok Metropolis were 1) Fairness, equity, and justice, 2) Gratitude, 3)
Citizenship, teamwork, and loyalty, 4) Capacity to love and be loved, 5) Honesty, authenticity, and

genuineness, 6) Kindness and generosity, and 7) Leadership

Multiple Regression analysis clearly showed significant relationships among "The Seven Signature
Strengths of Thai People", life satisfaction, and job satisfaction of Thai people as follows;

Regarding "Life Satisfaction", there were 6 signature strengths of Thai people (Gratitude / Lead-
ership / Honesty, authenticity, and genuineness / Capacity to love and be loved / Fairness, equity, and
justice / Kindness and generosity) significantly related to Life Satisfaction and accounted for 24.80
percent of the variability in Life Satisfaction Among these six ones, Gratitude was the highest variable,

accounted for 22.37 percent of the variability

Regarding Job Satisfaction, there were only 3 signature strengths of Thai people (Citizenship,
teamwork, and loyalty / Gratitude / Leadership) significantly related to Job Satisfaction and accounted
for 17.50 percent of the variability in Job Satisfaction Among these three ones, Citizenship, teamwork,
and loyalty was the highest variable, accounted for 15.13 percent of the variability. Result suggested
that among "The Seven Signature Strengths of Thai People", Gratitude and Leadership are 2 important
Signature Strengths that significantly related to both Life Satisfaction and Job Satisfaction of Thai

people in the Bangkok Metropolis.
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1. ﬁﬁﬂfyty]l!ﬁxﬂf]ﬂg Wisdom and Knowledge
1. ﬂ’]mﬁﬂﬁiﬂﬁﬁiiﬂf mmamﬂuazmm?ﬁlu Creativity, ingenuity, and originality
2. awenngemniiumazawanlalulan Curiosity and interest in the world
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amndunpe ) Humanity

10. anulvdnazanuiinle Kindness and generosity

1. Anvansalumssnuazgnin Capacity to love and be loved
12. ANUAMANNTIALY Social intelligence
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16. mﬂwaﬁﬂuazmmﬂqm Forgiveness and mercy
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18. ANNIZNATETN ANUFYNILAZINT VYN Caution, prudence, and discretion
19. mimuqmmzmiﬁ%ﬁ'ﬂ Self-control and self-regulation
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4) mwmﬂmjﬁw ( =0.139)

dmsuaudnsuzauiioninalumay Foadduanninnlilues 5 2 a1u fie 1) ANNYATITY
ATMIANDMA uawmmaﬂsﬁyﬁn ( =-0.105) uag 2)mm1%mzmmmum% ( =-0.100)

1A Adjusted (RY) 1aag ﬂmaﬂym “iauia 6 A1 mmmsWﬂuaﬁmammuﬂsﬂsaumm
anuiane o luiinlaoswlasevas 24.80 peniidiiamaadanszau 0.001

wenmING efnsanmdulszAnimsnanos ) aunsaeugumsmiuie anuianelaludia

v v Y 4
YOINGUAIDENAY Ny 3,562 AU ladail

anwitaneloludda = 0.103 + 0.577 Anwndgy *<+ 0.196 nnwdodny anwaze luasauas
AWz le = + 0.158 aAnwawsa lumssnuaggnin * - 0.150
A Tuaza il # + 0.223 mmzﬂutgﬁh **%_ (). 166 ANYATITTY
ANUALON A ua:mmgﬂmym o

HWWIHG *** p < 0.001

msedt 5 mdulse mnﬁmmmaammmmmaluiﬂﬂ ZUUUAY (b)) AZLUUNIATTIU (Beta) MInagoL
ANV AYNINADAVOI Bera Alennmssadendulinaeis Stepwise 1IAAMUANHUY
wusuanuianeloludia (v=3,562)

VARIABLE b Beta () t
(Constant) 0.103 - 0.927

ANUNAYY 0.577 0.381 17.707++*
adugii 0.223 0.139 5.906%**
audedad anwasellasanuazaameiala 0.196 0.123 5.949%x
ANNEINIaluMITNIagnsn 0.158 0.106 4.882%%%
ANVYATITY ﬂmmammmmxmmgnﬂy@q -0.166 -0.105 -4.503%+*
A laduazanuinle -0.150 -0.100 ~4.097%%%

Adjusted R Square(R’) 0.248

Std. Error of the Estimate (SE) 0.642

F 197.048

Sig 0.000

% < 0,001
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v v d
5. INBnavesguanYaaUiiinNNFNTHEIUANNNINe o lumshauvesn]ng
o g @ ' 3 a ¢
MINMIIARUANBUIAUYOIAY INY WIMINTIATIZUNITOADOINYAM (Multiple Regression
v Y Y 1 v

Analysis) 22835 M3Aa@onA TN GAUMIUUUIUADY (Stepwise) AdaAITUAITIN 6 WU UANBIE
wunianuawnsalumsmueanuiane lalumsmanvesnquiioss 2,358 au seniiiedAynedna
3 ! Ad'dQ a = le’ g ~ o w ¥ A ' d!
Taoifluaudnvazimuiionswalumauin fisiue 3 au Geasdunninnllues fe 1) anuduaiuwils

Y
anuiufunazanesndng ¢ = 0.228 2) anwundy ¢ = 0.176) way 3) anwdugh ¢ = 0.072)

v v v v v
NN Adjusted (R°) 1aa971 AaANYAUZIAUNG 3 d1115030dueTu1enunlsilsiuves
Yy v v
anwitane 1y TumsmauTassw lasesay 17.50 seniitisdvyneananszay 0.000

uﬂﬂ%Wﬂu LiJE)W%Tim1ﬂ1ﬁ3Jﬂi ﬁ‘ﬂﬁﬂﬁﬂﬂﬂ@ﬂ (b) ??ﬂll"liﬂ!ﬁllfJuﬁ’iJﬂﬁVﬂuWElﬂ’NiJ‘WQWE]GlﬂGluﬂTi
ﬂ]ﬂ?ﬂﬂlﬂﬂﬂﬁhﬁ?@ﬂ?ﬂﬂuqﬂﬂ 2,358 AU “1ﬂmu

= o ! ) = o o oA
anwitanelalumsinau = 0.688 + 0.376 anuaauniis anuiluiiuuazanueasning
v
+0.275 ANUAAYRY *** + 0,124 ATy =

HNUURA ** p < 0.01 ,*** p < 0.001

M319di 6 Naﬂ”l'iDl,ﬂikﬁﬂm’nﬂ‘iwﬁﬂ‘ﬁ’dﬁﬁNWHﬁWWﬂm (R) mdulszans lumsineg R square)
mdnlszans lumsrinneiiliuun (Adjust R square) uawmsmﬁaummnuamﬂmmm
mﬁuﬂsuﬁmﬁwauwuﬁﬁwwmm (R) amsm»imﬂaﬁmiﬂmaaﬂmuﬂmnﬁﬁummnmumau
(Stepwise) mﬂﬂmaﬂymzmu nuanuianelalumsman  m=2358)

VARIABLE b Beta () t
(Constant) 0.688 - 4.836%**
anuduaIunia anuduiy wazanusasnd 0376 0.228 7.949%#%
ANUNAYDY 0.275 0.176 7.147%%%
aniugii 0.124  0.072 2.655%*

Adjusted R Square(R’) 0.175

Std. Error of the Estimate (SE) 0.692

F 167.674
Sig 0.000

) < 0.01,% *¥p < 0.001
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